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EDITORIAL 

 

 

Academic mobility and migration of professionals: faces of internationalization in Nursing and 

Midwifery  

 
Academic mobility and migration of professionals in Nursing and Midwifery follow the pattern of other areas of 

knowledge as well as the route of the global labor market. In general, the displacements are from the southern 

hemisphere to the northern hemisphere and from east to west. 

The reasons for this are historical and economic. The development of Nursing as profession, and the inclusion of 

nurses in national and local health systems are important factors that determine this stage of globalization. 

The exchange of students and migration of professors and researchers is still a limited phenomenon in Nursing and 

Midwifery. However, the mobility of the workforce shows some significant rates. The Work Health Report (WHO, 

2006, p. 98, 100) indicates that the participation of nurses and midwives working in OECD (Organization for 

Economic Co-operation and Development) countries who were trained abroad ranged between 3% and 21%. Sub-

Saharan Africa countries contributed an average of 5% of this work force. 

It is undeniable that globalization has an impact on professional education and work regulation. We should 

concentrate our attention in order to identify and overcome the negative aspects of the work force migration that 

might weaken the profession. 

We must also be attentive to the Nursing and Midwifery international scenario to understand the transformations 

that mobility and migration of students, nurses and midwives may contribute to the advance in knowledge, quality 

and safety of care, safeguarding cultural differences. 

A strategic challenge for these professions is to promote and enhance skills worldwide. One of the most important 

are the communication skills – key to open the main door of the global world –, including Internet usage and 

understanding of the English language, to access the scientific production in Nursing and related fields. 

A parallel path to international development of the profession is networking, e.g. the Global Network of WHO 

Collaborating Centres for Nursing and Midwifery Development, which works together with the World Health 

Organization to maximize the contribution of Nursing and Midwifery promoting the health of the world population. 

This is a brief contribution to the debate on internationalization of Nursing and Midwifery. 
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